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Each patient is supposed to be able to have entrée to his personal information. However, this information is expected to be concerned with the condition of his health care. This should be upheld because it helps patients in decisions that are informed. According to Health Insurance Portability and Accountability Act, health care providers are mandated to disclose specific information to all patients, including the information that a patient may have a surrogate decision-maker and that the patient may designate those who can get information about the care of the patient.  However, a patient is granted a right to control their destiny and make decisions concerning her treatment (Tatsiy et al., 2017). Unfortunately, these rights cannot be adhered to when the patient is unconscious, declared incompetent in terms of mental, where the patient presents a danger to himself. He or she requires immediate psychiatric treatment, where the patient cannot communicate his or her desires, and he is under the age of 18, meaning the parents have to give consent to the treatment.

Additionally, a patient must be given enough information, which will enable him or her to make a reasonable choice concerning the procedure. The information should include the benefits as well as any risk that might occur as a result.  Conferring with Emergency Medical Treatment and Active Labor Act, hospitals are required to render emergency care regardless of the patient's ability to pay. Also, health care is required to have the necessary stabilizing treatment for emergency medical care conditions. An advance directive is a guide that permits the healthcare team to know the wishes of patients and how to act with them.  There is a durable power of attorney which provides a surrogate decision-maker, and it only acts on behalf of a patient following patients' will. Restraints are federal regulations that restrict usage of restraints to short periods with physician orders and are supposed to be employed in the least restrictive environment. Employees are protected by the Civil Rights Act of 1964 and sexual harassment (Putri et al., 2014). For instance, an employee should not be terminated because of race, and he or she should not be subjected to sexual favors in the name of work. Also, the Americans with Disabilities Act protects the firing of disabled people because of the disability, and NLRA, which safeguards the employee rights to organize and engage in activity for mutual protection.
Staffing and workload are obliged to the provision of a safe level of staffing, which is done through patient abandonment. Furthermore, employees should be provided with medical and compensation for work-related injuries and the minimum wage for employees. Eligible employees should also be given unpaid job-related leave for medical or family issues. Moreover, they should be given pensions and health plans upon their retirement and benefits to employees who lose health. In summary, employees are entitled to equal employment opportunity, and there should be no discrimination in employment.
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